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At the University of Dayton, we culti-
vate leaders who serve through leading 
by example. No one embodies that spir-
it more than Brother Raymond L. Fitz, 
S.M., the longest-serving president in 
school history. This fall, we renamed 
the College Park Center for him.
Brother Ray is humble and unpreten-
tious. Yet he inspires people to com-
mit within the depths of their souls to 
causes that bring people together in a 
spirit of collaboration.
“As president, Brother Ray moved 
the University of Dayton into national 
prominence,” said Daniel J. Curran, 
president. “He’s still hard at work on 
issues of social justice and faith that 
have defined his life and left a perma-
nent mark on this university. For our 
students, he exemplifies what it means 
to use your education and faith to work 
for justice, serve others — and change 
the world, in ways big and small.”
Brother Ray served as president from 
1979 to 2002. His twin abilities to think 
boldly and empower people led to 
remarkable growth during his tenure 
with dramatic gains in the operating 
budget, endowment and sponsored 
research. An engineer by training and 
a deeply spiritual man, he is known for 
his systematic, persistent approach to 
addressing complex community issues.
In the 1990s, Brother Ray chaired 
Montgomery County’s Child Protec-
tion Task Force after five children in 
Dayton’s child welfare system died. 
He also helped shepherd two human 
services levy campaigns to victory. For 
the past dozen years, he has served as 
the Ferree Professor of Social Justice 
at the University of Dayton, where 
he provides leadership on community 
boards and teaches classes that con-
nect Catholic social teaching to urban 
justice issues.
“We challenge students to learn beyond 
what they thought they could,” he said 
when he stepped down as president. 
“You’re not given an education for 
yourself. There’s a social obligation to 
make a difference in society and the 
community in which you live. … The 
very essence of this work of leadership 
is faith. Thomas had faith because he 
touched the wounds. Can we have the 
power and strength to touch people 
today, the dispossessed, the poor?”
Continued, Page 5
Brother Ray Fitz, S.M., the Father Ferree 
Professor of Social 
Justice, addresses 
guests at the 
ceremony renaming 
the former College 
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Q&a with the director of the riverS inStitUte 
and LeaderShip deveLopment
By catherine arenSBerg, fitz center intern ’15
After five years as the coordinator, 
Leslie King was named director of the 
Rivers Institute and Leadership Forma-
tion in July 2014, after completing a 
Master in Public Administration degree 
with a certificate in nonprofit and com-
munity leadership. Her graduate studies 
complement her bachelor’s of science 
degree in agricultural sciences well, 
which focused on environmental protec-
tion and protected area management. 
Leslie’s work has focused on a compara-
tive approach to how communities inter-
act and manage their natural resources. 
Before returning to her hometown of 
Dayton, she researched, studied and 
lived in many different parts of the 
world and country. Whether a naturalist 
on the waters of Alaska, a researcher 
in the mountains of the Himalayas and 
Andes, or an instructor for an outdoor 
leadership school in Central America, 
Leslie completely immerses herself in 
each of the cultures and natural envi-
ronments in which she lives and works. 
WHAT WAS YoUR FIRST 
CoNNeCTIoN To NATURe THAT 
HAD A SIgNIFICANT IMPACT oN 
YoUR LIFe?
At Centerville High School, there was 
a teacher who taught environmental 
ethics and economics. Mack Van Allen 
introduced us to concepts like unintend-
ed consequences and externality costs, 
as well as exposed us to nature and tran-
scendental literature. In the summer, 
he led students on two-week wilderness 
trips to the Canadian Boundary Waters. 
This truly shaped me and my leadership 
journey. By the third summer, I led my 
family on our own expedition. This was 
my first step in providing opportuni-
ties for others to connect deeply with 
nature.
BeINg A LeADeR ARoUND 
RIVeRS IS NoT AN eASY TASK 
AS MANY PeoPLe IN ToDAY’S 
SoCIeTY ARe So DISCoNNeCTeD 
FRoM oUR WATeRWAYS. HoW HAVe 
YoU BeeN ABLe To INCReASe 
PeoPLe’S AWAReNeSS AND 
CoNNeCTIoN To WATeR AND 
NATURe IN THe CoMMUNITIeS 
WITH WHICH YoU HAVe WoRKeD?
The first step is to learn about the com-
munity, its people, the culture and the 
ecosystem. Understanding how com-
munities perceive and manage their 
natural resources is next. This can look 
very different in a remote indigenous 
village in the Andes compared to the 
high-traffic tourist area of Mount ever-
est. Typically, when in remote areas of 
developing countries, people tend to live 
very close to the natural world around 
them simply by necessity. They are 
often accustomed to going to the river 
every day for water, laundry or bathing. 
However, they might not be aware of 
how that relationship impacts the riv-
ers, both positively and negatively. 
In developed countries, and communi-
ties like Dayton, the situation is often 
different and the community’s relation-
ship to the river and water is distant 
or no longer there. People may barely 
know the name of their rivers or they 
may just expect the tap water to run. 
Q: Q:
Left: Leslie King, director of the Rivers 
Institute and Leadership Formation, has 
facilitated Rivers Institute cohorts since 
2009.
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This actually provides a great opportu-
nity to provide education and commu-
nity outreach to increase awareness of 
our river systems and water resources. 
Dayton is in a region with amazing and 
abundant water resources. This can 
become a point of pride for the com-
munity. Luckily, our rivers are a lot of 
fun too. So whether we offer people a 
chance to kayak down them, bike along 
them, fish in them, or just enjoy the 
scenery, through that experience people 
tend to make the decision for them-
selves that our rivers are an amazing 
asset and central to the vitality of our 
community. 
THRoUgH YoUR exPeRIeNCeS 
IN MoUNTAIN AND RIVeR 
CoMMUNITIeS, WHAT HAS BeeN 
YoUR BIggeST CHALLeNge 
DeVeLoPINg AS A LeADeR?
Leadership development should always 
be a bit challenging. otherwise you 
are not growing. However, some of my 
more memorable challenges early on in 
my journey are around the concept we 
refer to in the Fitz Center as balanced 
inquiry and advocacy. 
When studying abroad with The Moun-
tain Institute as an undergraduate stu-
dent, we worked with a group of natural 
resource managers and learned about 
their reforestation projects (or defores-
tation projects). Several students and I 
quickly decided these folks shouldn’t be 
cutting down their rainforests for rub-
ber palm plantations. Their reaction and 
answer was a bit humbling. The local 
experts explained how the U.S. clear-
cut most of its forests several times by 
now with very little reforestation, and 
all they were trying to do was improve 
the economy and quality of life in their 
country. They also pointed out the fact 
that the rubber palm industry is mostly 
for cosmetics in developed countries. 
This was a huge learning experience 
for me and influenced the way I now 
work with communities and frame the 
conversation. 
WHAT WoULD YoUR ADVICe 
Be FoR ANYoNe PURSUINg 
A LIFe IN CoMMUNITY oR 
eNVIRoNMeNTAL LeADeRSHIP?
Leadership is a development process; 
it’s a journey. each experience and deci-
sion builds you as a leader and person. 
Be aware of the people who cross your 
path throughout this journey. These 
mentors will be the ones who teach, 
inspire and nurture your growth and 
choices along the way. They will be 
the ones who encourage you to follow 
your heart. I cherish those people who 
have been part of my journey and am 
extremely grateful for each of their in-
fluences. Be patient when you think you 




eighth annual river Summit
The Rivers Institute and ohio’s great Corridor Association will co-sponsor the 
eighth annual River Summit on Friday, March 20, 2015, at 1700 S. Patterson on 
the UD River Campus. 
Keynote speakers this year will be from owensboro, Kentucky. The mayor 
and other city leaders will present the inspiring story of this city’s riverfront 
development. 
Registration information and summit details will be posted later this winter at 
https://udayton.edu/artssciences/fitzcenter/rivers_inst/index.php.
Above: Charlotte, North Carolina, officials present at the University of 
Dayton’s 2014 River Summit. Photo by Andy Snow. 
tion. A winding path is often the most 
exciting!
IF YoU WeRe To eNVISIoN 
YoURSeLF To Be A MoUNTAIN 
oR A RIVeR, WHICH oNe WoULD 
YoU Be AND WHY?
I think the mountain is my home and my 
true nature, while the river is my work. 
As a lot of literature mentions, you go 
to the mountaintop to be close to the 
heavens for peace, solitude and medita-
tion; whereas the river brings people 
together and is a communal place to 
gather. Just like mountains are the true 
headwaters of our rivers, maybe I am 
naturally a bit of both. 
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exceL-ing in commUnity engaged Learning
By KeLLy Bohrer, director of commUnity engaged Learning
As the director of Community engaged 
Learning (CeL) in the Fitz Center, I am 
thrilled and honored to have the “job” 
of helping catalyze and sustain collabo-
rations that “exCeL.” 
My work each day entails connecting in-
spiring community partners with equal-
ly inspiring University faculty and staff 
who are all exCeLlent co-educators 
for developing justice-minded citizens. 
Whether the collaborations are for in-
tegrating community-engaged learning 
into courses or programs; highlighting 
and responding to community priorities, 
needs and assets; bringing awareness to 
opportunities for community-engaged 
scholarship; or building capacity for our 
community, I am blessed to have work 
that is mission-focused and helps others 
to transform and engage our students 
while addressing critical justice issues 
in Dayton. 
In keeping with the Fitz Center mis-
sion and the mission and identity of our 
Catholic and Marianist university, the 
Fitz Center strives to catalyze collabo-
rations that are reciprocal, asset-based, 
sustained and have agreed-upon goals 
and accountability. 
To model our mission and learn more 
about the practices that are helpful for 
our Dayton community, our CeL team 
facilitated and participated in a book 
read with faculty, staff and community 
partners using the book The Unheard 
Voices: Community Organizations and 
Service Learning (Stoeker and Tyron 
2009). The conversations during our 
four times together were transforma-
tional by helping us to learn about our 
hopes and challenges in community 
engagement and identifying our shared 
hopes and goals for student learning 
and community impact. We discussed 
issues of power, privilege and diversity 
that often show up in service-learning 
practices, and we evaluated how “busi-
ness as usual” types of engagement can 
burden community partners, reinforce 
negative stereotypes, and miss the 
potential for deep and sustained change 
for the common good. 
We ended our time together by sharing 
what would be helpful for all partners 
in establishing longer-term partner-
ships and deeper community engage-
ment that exCeLs. The results of our 
time together include: (1) a partnership/
learning agreement that can be used 
by faculty, students and community 
partners to guide students in preparing 
both cognitively and pragmatically for 
a community-engaged learning experi-
ence; (2) a partnership development 
resource for faculty, and a separate one 
for community organizations, to prepare 
for new collaboration conversations, 
and (3) a set of principles and values for 
community-engaged learning that we 
felt grew out of our mission and identity 
and hopes for our friendships in Dayton. 
These principles and values include hu-
man dignity, right relationships, inclu-
sivity, respect, mutual benefit, empathy 
and humility, reflection, genuineness, 
and honest and open communication. 
With these tools and values, collabora-
tions between faculty/staff and com-
munity partners not only offer deep 
and engaged learning for our students 
and impactful changes for the common 
good, but they also have the potential to 
reflect and model the relationships we 
would like for our community, students 
and selves to embrace — “love your 
neighbor as yourself.”
UD students engage with the 
community through Wheels for Kids 
(above) and Adventure Central (left).
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During my summer Semester of Ser-
vice experience at Adventure Central, I 
had the great and unexpected pleasure 
of meeting a man who taught me many 
lessons through our friendship and 
partnership. I must also mention that 
Mr. Will and I operated very different-
ly. Mr. Will and I were co-group leaders 
for youth participating in Adventure 
Central’s summer day camp. Those who 
know me would tell you that I like to 
spend a lot of time making good plans. I 
am also always determined to see plans 
come to proper fruition. So, I naturally 
brought a very realistic and serious 
“Type-A” attitude with me, as I worked 
with Mr. Will to plan and implement 
daily activities with the kids. I usually 
came to work early to set up for the 
day, so that all of the activities would 
hopefully come off perfectly according 
to plan. 
As you can imagine, I was in for a rude 
awakening when Mr. Will, the “Zig” to 
my “Zag,” came to work with a much 
more relaxed and “fly-by-the-seat-of-
his-pants” approach toward the day. At 
first, I found myself a little frustrated, 
as I realized that our activities were 
not occurring as planned. We often 
would have to stop and restart, or even 
change an activity entirely, in the heat 
of the moment. With this, I am sure Mr. 
Will was a little frustrated as well, as 
he watched me constantly react quietly 
and seriously with a somewhat dumb, 
anxious look on my face — a look which 
often occurs just between my being 
in shock of some unforeseen circum-
stance and my trying to embrace a 
healthier, more flexible problem-solv-
ing mode. 
After having finished my summer at 
Adventure Central, I can honestly say 
that my partnership with Will brought 
indescribable joy, lessons learned and 
goodness for the kids. effective and 
constant communication with one an-
other helped us work across our differ-
ences and brought us closer together. 
When one of us was confused or frus-
trated with a situation, we both were 
open and honest about our thoughts and 
ideas. This allowed us to work across 
our great differences and accomplish 
goals far beyond what I had envisioned 
— far beyond what I had planned for. 
Working across difference is not neces-
worKing acroSS difference
By tyLer KeSSLer, SemeSter of Service ’15
Above: Tyler Kessler takes summer 
campers from Adventure Central into the 
Wolf Creek.
sarily about eliminating difference; 
being successful and effective involves 
bringing our differences to the table, 
communicating honestly, openness, and 
trust that are all motivated by a shared 
vision. If we approach difference with-
in our community in this way, we might 
just come collectively to a conclusion 
more beautiful and effective than we 
ever could have thought possible.
Continued from Page 1
In the Fitz Center for Leadership in 
Community, also named after Brother 
Ray, students build and sustain 
partnerships with the Dayton Pub-
lic Schools, after-school education 
programs, nonprofits, local govern-
ments, businesses, and cities and 
associations in the great Miami River 
watershed.
“We’re trying to create an environ-
ment where students are excited 
about volunteer service,” Fitz once 
reflected. “We have a responsibility 
beyond our jobs. We have a responsi-
bility to build our communities.
“My greatest joy has been to witness 
the growth of many of our students 
and see what a difference they have 
made in all facets of society.”
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teacher edUcation majorS intern at  
cLeveLand neighBorhood SchooL center 
By don vermiLLion, director of pUBLic projectS
one of the community partnerships of 
the University of Dayton Fitz Center 
is the Dayton Neighborhood School 
Centers program, a partnership of UD 
with Dayton Public Schools and four 
nonprofit organizations — the YMCA of 
greater Dayton, Salvation Army Kroc 
Center, east end Community Services 
and good Samaritan Hospital.
A key component of the University’s 
role in this partnership is providing 
three UD student interns at each of 
the five Neighborhood School Centers. 
While the Fitz Center is part of the 
College of Arts and Sciences, the Fitz 
Center also recruits students from the 
School of education and Health Sci-
ences to serve as Neighborhood School 
Centers interns.
At Cleveland PreK-6 under the supervi-
sion of Site Coordinator Mary Case, all 
three of the UD Fitz Center interns are 
education majors in their junior year: 
Katelyn Sample from Franklin, ohio; 
Maggie Quinn from Wheaton, Illinois; 
and Sarah Thomas from Raleigh, North 
Carolina.
In considering how the Neighborhood 
School Centers internship will help 
prepare them for their first full-time 
teaching assignments, the three interns 
had the following responses.
KATeLYN: “I feel that I will have more 
confidence in how to handle my future 
students from the various experiences 
I’ve had both inside and outside of the 
classroom. I’ve been able to work with 
third-grade students on their reading 
assignments and also work with stu-
dents after school in programs like the 
Cleveland girls Club.”
MAggIe: “The internship has made 
me realize that a lot more goes into the 
job of a teacher than just work in the 
classroom. My experience of seeing 
the Cleveland students in the class-
room and participating in after-school 
programs helps me understand each 
individual student better.”
SARAH: “This type of an internship 
shows you the dynamics of a school — 
all parts of it. Not just the classroom 
but also behind the scenes — what 
makes a school work.”
When asked to share any inspiring 
experiences they have had as interns, 
Katelyn shared how excited she was as 
she watched the progress of a third-
grade classroom in their reading com-
prehension during the past school year 
with all of the focus in the State of ohio 
on the Third grade Reading guarantee. 
That third-grade classroom made sig-
nificant improvement during the school 
year, and their final testing result was 
one of the reasons that Cleveland PreK-
6 had one of the highest third-grade 
reading results in the Dayton District.
Maggie also described a program at 
Cleveland called Paws to Read that 
used therapy dogs as a part of the 
programming. one of the participating 
students who was often rambunctious 
in the classroom and who said he didn’t 
like to read did engage in the reading 
activities because of the use of the 
therapy dog, reading to the dog dur-
ing the activity. Maggie said that this 
experience demonstrated how creative 
techniques can be found to engage all 
students in learning. 
All three students are looking forward 
to their future teaching careers and 
will remember this internship expe-
rience as an important part of their 
career preparation.
From left: Katelyn Sample, Sarah Thomas, Maggie Quinn
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creating Safe SpaceS to  
reinvigorate a neighBorhood
By marina LocaSto, gradUate aSSiStant, dayton civic SchoLar ’13
The capstone project feature of the 
Dayton Civic Scholars (DCS) program 
continues to prove how dedicated these 
student leaders are to creating positive 
change in the larger Dayton commu-
nity. As the senior cohort continues to 
meet weekly at Fairview PK-8 to help 
children of African refugee families 
improve english language literacy, the 
junior cohort is beginning to see its 
once vague ideas become reality this 
semester.
During orientation week, the junior co-
hort met with Don Vermillion, director 
of public projects and the DCS pro-
gram, to begin brainstorming project 
ideas and to figure out where to spend 
their time and talent for the next two 
years. They immediately came to a con-
sensus that they wanted to move away 
from the recent trend of DCS capstone 
projects focusing on schools. They 
want to be different and they want 
to work with an entire neighborhood 
rather than just one specific population. 
They have decided to work with the 
ole Dayton View neighborhood and 
have begun the planning phase of their 
capstone with full force. They have 
already made themselves visible in the 
neighborhood, gauging general interest 
from the neighborhood residents. The 
2016 cohort sees the community assets: 
new houses, strong families and good 
community partners. What they do not 
see is a sense of community engage-
ment and pride. Ian Dollenmayer of the 
2016 cohort says, “People simply exist 
here; they don’t live here. We want to 
change that. We want to help find them 
something to rally around, something 
to get out of the house for, something 
that draws them together.”
This has been the inspiration of the 
2016 cohort’s focus: safe spaces that the 
entire neighborhood can enjoy together 
and utilize as a hotbed for community 
engagement. The cohort has already 
met with landowners to determine 
what vacant land they can access. They 
have photographed potential sites for 
a community gathering place and have 
surveyed the residents. They hope to 
understand what would truly invigorate 
the community from these surveys. In 
addition, they are asking neighbors if 
they would be interested in designat-
ing their homes as “safe spaces” for 
neighborhood children who may find 
themselves in danger and need a safe 
space to access quickly.
Collaboration has always come easy to 
the DCS. They are hoping to work not 
only with residents of the neighbor-
hood, but also to partner with com-
munity organizations that are already 
present in the community as well as 
the Dayton Police Department and the 
UD Criminal Justice Studies program.
“our cohort truly believes that if 
neighbors get to know each other, they 
will become invested in their commu-
nity,” says Dollenmayer. “And invest-
ment in the neighborhood leads to the 
kind of abundance that makes a better 
world.”
The 2016 cohort of Dayton Civic Schol-
ars from left: (back row) Olivia Hirt, 
Jake Morrison, Beverly Johnson, Maggie 
Quinn, Sydney Antolini, Allie Serey; front 
row: Sarah Thomas, Theresa Schneider, 
Sam Mullins, Ian Dollenmayer, Kristen 
Abbarno, Josh Tovey, Jasmine Lahoud, 
Morgan Pair.
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During my past year as a Fulbright 
Scholar in Honduras, the river was my 
refuge and a valuable asset for com-
munity development and empowerment. 
The knowledge I gained throughout my 
three years as a River Steward posi-
tioned me to be an integral member 
of the Community Development team 
for the nonprofit organization, Heart to 
Honduras. This allowed me to continue 
practicing the guiding principles of the 
Fitz Center.
After traveling miles on mountainous, 
pothole-ridden roads, our team would 
meet with local leaders and begin with 
the questions, “What is your vision for 
your community?” and “What resources 
do you have to make that vision become 
reality?” Sometimes the responses were 
quiet looks implying, “We don’t have 
anything ... isn’t that why you are here?” 
from the dayton to hondUraS:
tranSferring the fitz center experience aBroad
By miLena piSani, river Steward ’13
Following the awkward silence, some-
thing magical happened. Someone 
would suggest, “Well, we have lots of 
strong boys.” Labor: check! others say, 
“Shovels and … water because the river 
is right down there.” A woman shyly 
adds, “I can cook for the workers.” 
Church leaders say, “We can pray for 
the project and store the bags of cement 
from spoiling in this dreadful rainy 
season.” By the end of our meeting, we 
would have an abundant list of com-
munity assets that could be utilized for 
whatever projects the people decided 
would improve their community most. 
In some cases, an optimistic community 
member would suggest we pile into the 
truck bed and solicit help from local 
politicians. Many times, the local politi-
cians would support the collaboration 
and provide qualified manual labor to 
Above: Milena Pisani taught English in 
the local village’s school as part of her 
year-long Fulbright Fellowship.
Left: Pisani walks along the river where 
Heart to Honduras built a dam to provide 
the village with hydroelectric power. 
help projects such as replacing leaky 
school roofs, or building water holding 
tanks and washing stations, or rigging 
posts for an electricity project. I began 
to realize and remember how the pro-
cess is just as important as the commu-
nity projects themselves. 
People became empowered and learned 
how to utilize their local resources; this 
is true development. With a common vi-
sion and hope that it’s attainable, people 
develop pride of place, an idea I learned 
through my three years as a River Stew-
ard. When I was a part of a common vi-
sion, as an undergraduate student at UD 
and in the Fitz Center, I became proud 
to call Dayton, ohio, and its rivers my 
home. Now, no matter what watershed 
I end up calling home, I will be able to 
work with the community to identify 
and utilize its assets and resources. And, 
as I still not so naively say, I will make a 
positive difference in my corner of the 
world. 
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She considers herself a “roving illus-
trator” and participates in community-
building processes fostering a sense of 
economic vitality and asset-based lead-
ership. In August, she joined the Rivers 
Stewards for the 2014 Rivers Institute 
orientation. April Doner lives in India-
napolis and works with communities 
using a similar model of asset-based 
community building as the Fitz Center. 
She is involved with Tesserae Learn-
ing and is a distinguished fellow at 
Northwestern University’s Asset Based 
Community Development Institute 
(ABCD). April’s art comes in multiple 
media but is driven by her singular 
desire to illuminate the abundance of 
talent and beauty in places, people and 
communities. 
Her Dayton visit began at Taylors-
ville Dam with a riverside artist talk. 
April discussed how her own personal 
development as an artist reflected the 
places and individuals around which 
she was raised and now those with 
whom she chooses to live and practice 
her work. She divided Stewards into 
small groups and asked each Steward 
to identify a character trait they found 
admirable in themselves and another 
Steward. The small groups were also 
roving iLLUStrator apriL doner  
KayaKS with the river StewardS
By KateLyn rendULic, river Steward ‘15
asked to identify a part of their story, a 
“stream,” which led them to where they 
are today. April then facilitated a group 
conversation about why each individ-
ual’s asset and stream was integral to 
the River Steward “story” as a whole. 
This set the tone for our first day’s 10-
mile journey down the river. 
During the overnight stay at Wegerzyn 
MetroPark, April led a more deeply 
reflective workshop about realizing 
the gifts and strengths in one another. 
She requested that Stewards identify 
specific artistic, spiritual, motiva-
tional or operational strengths of other 
Stewards. These assets were mapped 
on large sheets of paper, while oth-
ers played guitar and three Stewards 
painted a large canvas representing 
the overall creative process happening. 
It was clear to everyone involved how 
a day on the river together could help 
us illustrate our own story as River 
Stewards.
Finally, the Stewards collaborated 
in small groups again, based on the 
mapped assets, and designed an art 
project or performance to share with 
the entire group. The works varied 
from serious to silly, but all displayed 
the value of working together and the 
benefits to leveraging strengths in 
community. 
April’s work, like the Rivers Institute’s 
mission, emphasizes local and regional 
assets by engaging cultural, material 
and social resources within the commu-
nity. Throughout the two days working 
with April, each Steward learned to 
value others’ individual differences and 
strengths and deepen their understand-
ing of how this transfers to the larger 
community by harnessing others’ lead-
ership strengths and passions, as well as 
their own, around our rivers.
Top: April Doner on the Great Miami 
River with the Stewards. 
Above, from left: Abbi Kuhn, Sarah Berger 
and Nicole Reinhardt display their river 
art showing community assets. 
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what’S in an organization chart?
By dicK fergUSon, execUtive director
In August, two Fitz Center staff mem-
bers were promoted. Leslie King was 
promoted to director of the Rivers In-
stitute, and Staci Daniels-Robinson was 
promoted to assistant director of Com-
munity engaged Learning with special 
responsibilities for the Semester of 
Service and the new YeSS AmeriCorps 
initiative.
The chart on this page shows how the 
Fitz Center staff is organized to conduct 
our community-building mission. Don 
Vermillion leads our public projects ef-
forts, including Dayton’s Neighborhood 
School Centers, Dayton Civic Scholars 
and neighborhood development con-
sultations. Brenda Donnelly leads our 
research, program assessments and 
compilation of the annual President’s 
Community Service Honor Roll applica-
tion. Kelly Bohrer is director of Com-
munity engaged Learning and leads 
many of the University’s efforts to con-
nect students and faculty to community 
projects, community internships and 
experiential learning opportunities that 
involve civic engagement as described 
by the Carnegie Foundation. Staci 
Daniels-Sommers, assistant director, 
oversees the Semester of Service and 
the YeSS AmeriCorps programs. Leslie 
King, director of the Rivers Institute, 
is responsible for the River Stewards 
program, RiverMobile, River Summit, 
engagement with ohio’s great Corridor 
Association and leadership formation 
units within the Fitz Center.
Brother Ray Fitz, S.M., is the Father 
Ferree Professor of Social Justice 
within the Fitz Center. Bob Stoughton is 
our guest; he serves as research admin-
istrator for the Montgomery County 
Department of Families and Children 
First.
our administrative assistants are 
Suzette Pico, Char Cook-Robinson and 
Judy Keyes. We are supported by six 
graduate assistants, eight school-year 
and six summer undergraduate interns, 
and a corps of more than 160 students 
in our leadership programs.
My job? Hold it together and move 
forward in service to our Dayton  
community.
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For two days in September, the Univer-
sity of Dayton was a welcoming host 
for Likoko eunice from Kenya. out of 
50,000 young (under age 35) African 
leaders who applied, she was chosen 
to be one of the 500 members of the 
inaugural class of the Mandela Wash-
ington Fellowship, the flagship program 
of President obama’s Young African 
Leaders Initiative. 
In Kenya, Likoko lectures on issues 
of sustainable development and is one 
of the founders of Full Circle Trust, 
a rehabilitation center for women in 
prostitution whose goal is to provide an 
alternative source of income for such 
women and to prevent women from re-
sorting to prostitution in the first place.











D.C., in late 
July, she became one of the 100 Fel-
lows chosen for eight-week internships 
across the country. Likoko was placed 
with the Montgomery County office 
of Family and Children First (oFCF) 
where she quickly immersed herself 
in local issues. “She didn’t hesitate to 
participate in meetings covering topics 
such as ex-offender reentry, prostitu-
tion, and immigration to name just a 
few,” said Joe Spitler, Criminal Justice 
Director for Montgomery County. “She 
was able to provide a unique point of 
view on many subject matters.”
The partnership between the Fitz 
Center and oFCF brought her to UD on 
Sept. 11 and 12. While on campus she 
met with students, staff and faculty 
and was a guest lecturer in two classes. 
“Likoko’s visit was wonderful. She 
helped remind us of the importance 
of listening to the constituents we are 
striving to serve, especially when it 
comes to supporting local communi-
ties in which we do not live. We need 
to listen to the constituents’ needs in 
order to find sustainable and practi-
cal solutions,” said Harriet Kamakil-
Brown of UD’s Center for International 
Programs. 
Dr. Ruth Thompson-Miller of the 
Department of Sociology, Anthropol-
ogy and Social Work told Likoko that 
her students “were quoting some of 
the things you said in your lecture for 
my class. They were struck by all the 
information you shared that they can 
use in their own projects that they are 
working on. As human rights students 
they are always seeking ways in which 
they can search for social justice.”
As Likoko was returning to Kenya, she 
said, “I am greatly honored to have in-
teracted with all of you. I am also very 
grateful for the opportunities you made 
available for me to speak and interact 
with students and faculty members 
from different departments in UD. 
Thank you for the many conversations 
that gave me new insights and per-
spectives to research. I look forward 
to future partnerships with all of you, 
both here and in Kenya.”
african Leader viSitS Ud
By BoB StoUghton, reSearch adminiStrator,  
montgomery coUnty office of 
famiLy and chiLdren firSt
cityLinks
CityLinks celebrates 30 years of 
bringing Dayton neighborhood 
leaders together to share ideas and 
strategies on how to improve neigh-
borhoods in the City of Dayton. The 
30th Annual Neighborhood Confer-
ence will be held on April 10, 2015, 
at the University of Dayton’s River 
Campus, 1700 S. Patterson Blvd. ex-
citement, motivation and inspiration 
await you at this year’s neighbor-
hood leadership conference. This 
year’s conference Moving Dayton 
Forward through Neighborhood 
Leadership will present more work-
shops and a powerful message from 
renowned motivational speaker, 
Father greg Boyle, Founder and 
Director of Home Boys Industries, 
Los Angeles, California. Please join 
us for this historic event.
Above: Neighborhood leader Judy 
Zimmerman enjoys a talk with 
author David Rusk.
Below: Participants attend 
workshops on diverse topics offered 
throughout the day.
Likoko Eunice
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SeaSon’S greetingS from the fitz center team, 
including the 160 student leaders who engage as dayton civic Scholars, river 
Stewards, Semester of Service, yeSS americorps, neighborhood School center 
interns, fitz center interns, and fitz center graduate assistants.
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